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Information

Title 國際人力資源管理 Serial No. / ID 1526 / IRM4008

Dept. 人力資源暨公共關係學系 School System / Class 大學日間部4年2班

Lecturer 王秦希康    Full or Part-time 專任

Required / Credit Optinal / 3 Graduate Class Yes

Time / Place (一)567  / B307  Language Chinese

Introduction

Foster managers to do best for international human resource management. Make students to have more confidence

and professional ability for human resource management. By the teaching process to learn professional knowledge of

project case. Help students to get “manager” license, and let them to have more competitive ability in job market.

Outline

1.Face the problems for international human resources management�

2.Strengh,weakness,opportunity and threaten of organizations �

3.Continuous operations for international human resources management�

4.Oversea assignment of employees recruitment�

5.Compensation and benefit for international human resources management�

6.Career planning of return to parent country�

7. International human resources management in oversea country�

8.Performance appraisal for international human resources management�

9.Future challenge for international human resources management

Prerequisite

None
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