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Information

Title goooon Serial No. 7 ID 0642 / RGR5053
Dept. O0000DbO0o0oooon  |School System / Class|0 0 0 00010 10
Lecturer oo0 Full or Part-time 00

Required / Credit Required /7 3 Graduate Class NO

Time / Place (0)234 / C506 Language Chinese

Introduction

1. Conduct a basic job analysis and apply this understanding of job requirements to other human resource
management systems such as selection, training, performance appraisal, and compensation.]

2. Critically assess and evaluate human resource policies and practices.[]

3. To know the latest research of human resource management research.

. Strategic HR Management and Planning [
. Equal Opportunity and the Law[]

. Jobs and Job Analysis[]

. Recruiting and Selection[]

. Training and Talent Management[

. Career Planning and Development[

. Performance Management and Appraisall]
. Compensation and Welfare Management(]
. Employee Safety and Health
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