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Introduction

Make students to understand and solve the problem of human resource management. For example, inner and outer

environment of human resource management、recruit and employ of staff、evaluate performance and salary.

Outline

1.Information technology of Human Resources Management: Case study�

2.Job analysis: Case study�

3.Employee recruitment: Case study�

4.Oritation and training and development: Case study�

5.Career development of employee: Case study�

6.Performance appraisal system: Case study�

7.Compensation and benefits: Case study�

8.Labor relations and safety: Case study�

9.HRM address of experts and professors�

10.Studying the HRM journals then do the presentation�

11.Reviewing the HRM method of research

Prerequisite

None
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