
101-1 Preliminary Syllabus, Da-Yeh Univ

Information

Title 人力資源管理 Serial No. / ID 2869 / BAB3003

Dept. 企業管理學系 School System / Class 進修學士班2年1班

Lecturer 龐畯菱      Full or Part-time 專任

Required / Credit Required / 3 Graduate Class No

Time / Place (三)BCD  / B303  Language Chinese

Introduction
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Outline

1.Course deｓｃｒｉｐｔion. 2.HRM evolution  3.HRM  planning.  4.Job design & analysis. 5. recruitment.  6.

Case study & video watch. 7.Trainning & development.  8.Mid term Exam  9.Wages management 10.Benefits

management  11.Case study & video watch  12.Performance & Evaluation. 13.Career development.

14.International HRM 15. Case study & video watch. 16. Final presentation.

Prerequisite

Management
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