
100-2 Preliminary Syllabus, Da-Yeh Univ

Information

Title 國際人力資源管理研討 Serial No. / ID 1369 / MDR5125

Dept. 管理學院博士班 School System / Class 研究所博士班1年1班

Lecturer 楊豐華      Full or Part-time 專任

Required / Credit Optinal / 3 Graduate Class No

Time / Place (二)ABC  / B101  Language Chinese

Introduction

This course aims at the cultivation of learners’ basic abilities to analyze and appreciate the logics and insights of

scholarly journal articles in the discipline of International Human Resources Management. Through the

introduction and instruction from the teacher, knowledge and new perspectives toward international human

resources management are learned from article reviewing, discussion and report-writing before, in-and-after class

meeting. In addition to the training of learners to think logically and systematically, the ability to apply theories and

knowledge to practice is also enhanced. �
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Prerequisite

Research method & Human resource managemment
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