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Implications for the Barber,A.E. Human Resource 1999

design of human management

resource management -

education, training,

and certification
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Expanding customer  Lengnick-Hall, M.L 1999

orientation in the HR  and Lengnick-Hall C.A

function

000000

1 Introduction to Human Resource Management 70 10 10 O 10

2 Human Resource Management and the Law in Taiwan(part 1) 70 10 10 O 10

3 Human Resource Management and the Law in Taiwan(part 2) 70 10 10 O 10

4 The Design of Human Resource Management in Education, 70 10 10 O 10
Training, and Certification at Taiwan

5 The Manager’ s Role in Strategic Human Resource 70 10 10 O 10
Management

6 Job Analysis 70 10 10 O 10

7 Personnel Planning and Recruiting 70 10 10 O 10

8 Employee Testing, Selection, and Interviewing Candidates 70 10 10 O 10

9 Test 0 0 0 0 100

10 Training and Developing Employees 70 10 10 O 10

11 Performance Management and Appraisal 70 10 10 O 10

12 Coaching, Careers, and Talent Management 70 10 10 O 10

13 Establishing Strategic Pay Plans 70 10 10 O 10

14 Pay for Performance and Financial Incentives 70 10 10 O 10

15 Benefits and Services 70 10 10 O 10

16 Labor Relations and Collective Bargaining in Taiwan 70 10 10 O 10

17 Oral Presentation 0 0 0 0 100

18 Test 0 0 0 0 100
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